[image: C:\Users\FRC Manager\Documents\FRC Logos and Websites\Brill-FRC-logo-RGB-POS.png]
JOB DESCRIPTION FOR Growing / Production Assistant

NAME OF EMPLOYER:	BRILL FRC 

JOB TITLE:			Growing/Production Assistant 

NUMBER OF HOURS:       18.75 hours per week (worked over a minimum of 5 days)
[bookmark: _GoBack]                                (evening and weekend work may be a feature of these				positions)  

OVERALL PURPOSE OF JOB

KEY AREAS OF WORK

1. Assist with Good Management:
	
To assist the Head Grower with the good management and operation of the garden and the Polytunnels which will include seeding, planting, fertility care, harvest, handling, irrigation, crop rotation and maintenance.
To be fully engaged in the principles of Organic Growing to which Ballybeg Greens conforms.

2.Ongoing Maintenance:

To assist the Head Grower with the maintenance of the Polytunnels, Commercial Gardens, Allotments and other areas specified by the BBG Manager or Head Grower to include, but not be limited to, planting, weeding, pruning, staking, harvesting and deadheading.

3. Providing Advocacy

To assist the Head Grower with specific produce schemes developed by Ballybeg Greens that relate to restaurants, retail sales and a veg box scheme.

4. Work as part of a Team 

· To attend weekly planning meetings of the overall Project.
· To work to the production plan and ensure production plan activities are continually monitored and recorded. 
· Keeping the Manager informed of issues arising and working on identifying and implementing solutions. 
· To provide supervision to Community Employment employees ,learners and any others given permission to enter the gardens 


5. Safety Statement: 

· BRiLL FRC has prepared a Safety Statement in accordance with the Safety, Health and Welfare Act of 2005, you should familiarize yourself with the safety procedures within this document pertaining to your position.

6. 	Confidentiality:

· Maintaining confidentiality in relation to all areas of the work of BBG/BRILL FRC 

6. 	General:

· To be constantly vigilant against all types of stock loss, i.e. waste, theft, breakage, etc.
· To have proper regard for all Company property and equipment.


11.	Accountability:

· Working as part of a team with the VBOMs and the Manager and participating in team or individual training opportunities, as requested;
· Being accountable to the voluntary BOMs through regular support and supervision meetings with the Manager;
· Representing and reflecting the organisation in a positive manner in all dealings with the local community and other agencies.
	
12.	Any Other Work:

· Undertaking any other work that the VBODs or Manager deem necessary for the successful implementation of future work-plans or national directives.


13.     Ongoing Training and Education:

BRiLL FRC recognizes that appropriate continual learning and Training can be invaluable for the development and welfare of its employees and therefore will encourage and assist employees with suitable non-fee paying further education and training opportunities that may arise. 
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